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What Jobfox Employers are Saying: 

That’s the Holy Grail, Really 
 

“Jobfox candidates aren’t out of a job, they’re open to 

opportunity. That’s the Holy Grail, really.” 

 David Hughes 

 Vice President for Human Resources 

 Access Insurance 

 

Finding Qualified Candidates 
 

“Jobfox has really helped Apisphere cut through the 

time consuming process of organizing, filtering and 

finding qualified candidates.” 

 Craig Harper 

 CEO 

 Apisphere, Inc 

 

Jobfox Candidates are Responsive 
 

“Jobfox’s precision matching delivers a list of quali-

fied candidates, basically doing the sourcing for us…

Unlike some networking sites, Jobfox candidates are 

responsive and connect with us to discuss opportuni-

ties.” 

 Jim Sullivan 

 Senior Manager of Talent Acquisition 

 AutoTrader.com 

 

Quality Matches Immediately 
 

“Jobfox brings me quality matches immediately, with-

out having to wait for applicants – like I have to with 

traditional job boards. Its skill-based matching delivers 

a much more qualified applicant.” 

 Tanya Kendrick 

 Recruiter 

 ePlus inc 

 

Seeing Candidates with the Skills 
 

“With Jobfox, I’m only seeing candidates with the skills 

that match the requirements of the job. I don’t have to 

sort through hundreds of resumes and do the candi-

date grading myself. Jobfox does this for me.” 

 Bob Stinchcum 

 Director of Human Resources. 

 Exide Technologies 

Candidates with Skills We Need 
 

“Jobfox gets me right to the pool of candidates with the 

skills we need. No more scanning piles or databases 

of resumes or wasting advertising dollars that don’t 

produce qualified candidates.” 

 Susan Barnes 

 HR Manager  

 FedChoice Federal Credit Union 

 

Cost-Effective Virtual Headhunter 
 

“Jobfox is an ideal strategy for reaching highly skilled 

candidates who are most often employed elsewhere, 

and in many cases, not actively looking. Jobfox, for us, 

performs as a cost-effective virtual headhunter.” 

 Rich Mina 

 Director of Global Staffing 

 Hitachi Data Systems 

 

Candidates are More Responsive 
 

“We get a much higher response rate using Jobfox — 

we hear back from nearly 100 percent of our targeted 

candidates. That’s something we’ve never seen on the 

big job boards.” 

 Lyn Keesling 

 Recruiting Consultant 

 NCI, Inc. 

 

Jobfox is Always Working for Me 
 

“The number of qualified candidates from Jobfox is just 

incredible. It’s not unusual to get 10 quality resumes 

on my Blackberry® over the weekend. Jobfox is al-

ways working for me.” 

 Kate Skidmore 

 Director of Recruiting 

 Tate & Tryon 

 


